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General ANBI

_ General organisation details

Name

Address

Country
Telephone number
E-mail address
Web address (*)
RSIN (*%)

Operating in sector (*)

Inwhich countries doesyour
organisation operate? (*)

Number of employees (*) i Paid staffin average number of FTEs during the financial year.

Number of volunteers (*) §Volunteerswhoregular!y(morethan3timesayear)worhforyourinstitution.

Statutory board of the organisation Position (for example: chairman,
Names of the boardmembers treasurer or secretary)

Additionalinformation .‘!f.‘..QQQ.'I.'QD.IQ..Q.U..r...M@D@Q@.mﬁm..'.39.@@..(QPQY?)..‘.‘!.V.?..h.f.%\.(.‘?..@..5.‘499.?.\.’.!?%9[)’...39@@..(R.@s’?‘.q .............
on governance (*) van. toezicht) whose -members are.listed here: -https://systemicjustice.ngofanbil.............. ;
Target groups (*) ‘Generalpublic i hildren ¢ Victims of violence
(several options possible) Single parents hbtqi+ Victims of natural disasters

|lliterate people X: People with disabilities Victims of war

Chronicallyill people nvironment Victims of sexual abuse

Homeless people X: Minorities Students

Animals Minimum income households Addicts

Prisoners ature reserves Refugees

Religious groups ceans and seas Women and girls

Communities enior citizens Unemployed people

Youth i Patients Wildlife

: Other

(*) Optional field, not mandatory (**) Institutions located in- and outside the Netherlands must fill in the RSIN number
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_ General (continued)

Objective  Systemic Justice’s vision is a society where communities can freely leverage the court
Statutory objective -to fight.for.social justice..Systemic. Justice.works to.radically.- transform.how the law......... ;
of the organisation. iworks for communities fighting for racial, social, and economic justice. ?
What does the

organisation seek

to achieve?

Outline of the policy plan
Please answer the questions below or provide an URL to the policy plan after the last question about the policy plan.
The online policy plan should at least provide answers to the questions about the policy plan asked here.

Whatare the . Towards our overall vision of a world where communities have the power to use the
institution’s activities? -courts.on.their.own terms.to-secure-racial,-social,-and.economic. justice,- Systemic.......... ;
When are which :Justice’s mission is to radically transform how the law works for communities fighting

acitvities to be carried _for racial, social,-and economic justice. This.mission.is undertaken via three tracks.of .
out? And how do the ‘work:
activities contribute 1. Blilding the knowledge and power.of organisations. and movements. fighting-for. """
to achieving the justice and equality. 5

institution’s objective? 2. Launching and sustaining community-driven strategic litigation.

How does the
organisation generate
income or revenue?




How and for what
purposes are the
revenues spent?

If your organisation holds
capital, please fill in here
where and how this capital
is held (e.g. savings
account, investments, etc.)

URL of the policy plan
Enter the link to the
policy plan.

Remuneration policy
Remuneration policy
for the statutory board,
for the members of the
policy-making body and
for staff (e.g. collective
labour agreement

or salary scheme).

Activity Report

List the activities that
have been carried out.
Alternatively, under the
next question, enter the
URL to the activity report,
or to the financial
statements if they clearly
describe the activities of
the financial year in
question.

URL of the activity report
Enter the link to the
activity report.
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_ General (continued)

-operational costs.which.includes.running-costs.and fees for.its.team - members..As.a........ ;
- non-profit, we do not seek to generate a surplus. Systemic Justice has an operational
-reserve target of 3. months.of operating expenses,.considering. a reserve.to.be a key........

‘means to mitigate risk in the event that the organisation was forced to close down its

-participation.in.Supervisory.Board.-meetings. This fee.is.-based.on the.applicable................. ;
iguidelines for vacatiegeld as set out in the Dutch Public Sector General Agreement '
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m Balancesheet

N N 2;_1i2 0 2 . O Enterthe balance sheet date. Ifyou continue, the years will automatically appear above the columns.

Balance sheet date

Assets Liabilities

Intangible fixed assets Continuity reserve

Tangible fixed assets Earmarked reserve

Financial fixed assets Revaluation reserve

Other reserves

Stocks

Accounts receivable

& accruedincome
Earmarked funds

Securities
Provisions
Liquid assets
Long-term liabilities

Current liabilities

Total € € Total ’€ €

Explanation H
Provide an ~foundations..Ligquid.assets.is the.total-balance.at closing.0f SJ. BaNK @CCOUNTS AN 2025, oo
explanation of the ‘Earmarked funds includes funding received from philanthropic organisations in advance with multiyear expenses commitment from 2024-2027.

balance sheet or fill
inthe URL to the
annual accounts if
an explanation is
included.
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m Statement ofincome and expenditure

Income

covermmentgns € ..........................................................

Grants from other not-for-profit organisations € 1356426}2

Other grants

Income from grants K e

oo ncome € € ..........................................................

Gifts and donations from private individuals

Inheritances
Contributions from lotteries € €
: € i€
Other donations o e +
Donations € €

Income generated through the delivery of products
and services (turnover)

Financial income

Otherincome

Totalincome

Expenses
Purchase value of products supplied (cost price)

Grants & donations given

Purchases and acquisitions 284184'2 545126'2

Communication costs

Staff costs

Housing costs

Depreciation 64615
Financial expenses € 7966 € 138657€
Other expenses

Total expenses € €

Balance of income and expenditure € €
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m Statement ofincome and expenditure (continued)

Explanation O
Provide an explanationof ~ .foundations.2)-private-individuals-3).In-kind donation-related to.pro-bono legal services...

the statement of income

and expenditure here or -Qur.expenses fall.in.to.two.categories:.1).Rrojects.related.cast.in.compliance.with.our......,
fill in the URL to the i philanthropic donations 2) Operational cost that includes our external communication
financial statements if an Eféfdéft';ff'S'fé.'ffftidéf;fITfiél'ﬁ'difdffiﬁdéﬁffé]fétédfékbféﬁééé;ikaéiY/fél;fiédfﬁih]féf’rﬁétiid'ri;iffiihféﬁbf[éilfififififififif.’fiﬁ]iﬁs

explanation is included.

URL of the annual accounts : o /sy stemicjustice.ngo/wp-content/uploads/2026/06/2025-SJ-financial-

Enterthe‘linktotheannqal §annual—report-audited.pdf
accounts if you have published :

these..
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