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Standard form 
publication requirement 
General ANBI

1 General organisation details

Name

Contact details. Please fill in at least 1 of the fields: Address, Telephone number or E-mail address.

Address

Country

Telephone number

E-mail address

Web address (*)

RSIN (**)

Operating in sector (*)

In which countries does your 
organisation operate? (*)

Number of employees (*) Paid staff in average number of FTEs during the financial year.

Number of volunteers (*) Volunteers who regularly (more than 3 times a year) work for your institution.

Statutory board of the organisation
Names of the boardmembers

Position (for example: chairman, 
treasurer or secretary)

Boardmember 1

Boardmember 2

Boardmember 3

Boardmember 4

Boardmember 5

Additional information 
on governance (*)

Target groups (*) 
(several options possible)

General public
Single parents
Illiterate people
Chronically ill people
Homeless people
Animals
Prisoners
Religious groups
Communities
Youth

Children
Lhbtqi+
People with disabilities
Environment
Minorities
Minimum income households
Nature reserves
Oceans and seas
Senior citizens
Patients

Victims of violence
Victims of natural disasters
Victims of war
Victims of sexual abuse
Students
Addicts
Refugees
Women and girls
Unemployed people
Wildlife
Other

(*) Optional field, not mandatory (**) Institutions located in- and outside the Netherlands must fill in the RSIN number
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1 General (continued)

Objective
Statutory objective 
of the organisation. 
What does the 
organisation seek 
to achieve?

Outline of the policy plan
Please answer the questions below or provide an URL to the policy plan after the last question about the policy plan. 
The online policy plan should at least provide answers to the questions about the policy plan asked here.

What are the 
institution’s activities? 
When are which 
acitvities to be carried 
out? And how do the 
activities contribute 
to achieving the 
institution’s objective?

How does the 
organisation generate 
income or revenue?
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1 General (continued)

Remuneration policy
Remuneration policy 
for the statutory board, 
for the members of the 
policy-making body and 
for staff (e.g. collective 
labour agreement
or salary scheme).

URL of the policy plan 
Enter the link to the 
policy plan.

URL of the activity report 
Enter the link to the 
activity report.

Activity Report
List the activities that 
have been carried out.
Alternatively, under the 
next question, enter the 
URL to the activity report, 
or to the financial 
statements if they clearly 
describe the activities of 
the financial year in 
question.

How and for what 
purposes are the 
revenues spent? 
If your organisation holds 
capital, please fill in here 
where and how this capital 
is held (e.g. savings 
account, investments, etc.)
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Assets Liabilities

2 Balance sheet

+

+ ++

+

+ +

+

+

+

Balance sheet date

Tangible fixed assets

Financial fixed assets

Stocks

Accounts receivable 
& accrued income

Securities

Liquid assets

Total

Continuity reserve

Earmarked reserve

Revaluation reserve

Other reserves

Earmarked funds

Provisions

Long-term liabilities

Current liabilities

Total

Intangible fixed assets €€

€

€€

€

€€

€

€€

€

€€

€

€€

€

€€

€

€

€

€€

€

€

€

€€

€€

€€

€€

€€

€€

Explanation
Provide an 
explanation of the
balance sheet or fill 
in the URL to the 
annual accounts if 
an explanation is 
included.

Enter the balance sheet date. If you continue, the years will automatically appear above the columns.
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3 Statement of income and expenditure 

Income

Income generated through the delivery of products 
and services (turnover)

Government grants

Grants from other not-for-profit organisations

Other grants

Income from grants

Sponsorship income

Gifts and donations from private individuals

Inheritances

Donations

Contributions from lotteries

Financial income

Other donations

Other income

€ €

€ €

€ €

€ €

€

€

€

€

€

€

€

€

€

€

€ €

€

€

€

€

€

€

+

+

+

+

Total income € €
+ +

Expenses

€ €

€ €

€ €

€ €

€ €

€ €

€ €

€ €Purchase value of products supplied (cost price)

Grants & donations given

Purchases and acquisitions

Communication costs

Staff costs

Housing costs

Depreciation

Financial expenses

Other expenses

Balance of income and expenditure € €

€ €

€ €
+ +

Total expenses
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3 Statement of income and expenditure (continued)

Explanation
Provide an explanation of 
the statement of income 
and expenditure here or 
fill in the URL to the 
financial statements if an 
explanation is included.

URL of the annual accounts 
Enter the link to the annual 
accounts if you have published 
these..
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	0: Stichting Systemic Justice
	1: Keizersgracht 391A
	2: Netherlands
	3: +31 6 24 81 52 52
	4_EM: info@systemicjustice.ngo
	5: https://systemicjustice.ngo
	6_RSIN: 863331671
	7: [International aid and human rights – Human rights]
	8: [- Secondary sector (if applicable) - ]
	9: [- Secondary sector (if applicable) - ]
	10: Systemic Justice's mandate covers the member States of the Council of Europe.
	11_A4: 7
	12_A4: 
	13: 
	1: Yakaré-Oulé Jansen
	2: Chair, member

	14: 
	1: Saranel Benjamin
	2: Member

	15: 
	1: 
	2: 

	16: 
	1: 
	2: 

	17: 
	1: 
	2: 

	18_ML: In addition to our Management Board (above), we have a Supervisory Board (Raad van toezicht) whose members are listed here: https://systemicjustice.ngo/anbi/
	20: Off
	21: Off
	22: Off
	23: Off
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	25: Off
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	42: Off
	43: Off
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	45: Off
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	47: Off
	48: Off
	49: Off
	50: Off
	51_ML: Systemic Justice’s vision is a society where communities can freely leverage the court
to fight for social justice. Systemic Justice works to radically transform how the law
works for communities fighting for racial, social, and economic justice.
	53_ML: Towards our overall vision of a world where communities have the power to use the
courts on their own terms to secure racial, social, and economic justice, Systemic
Justice’s mission is to radically transform how the law works for communities fighting
for racial, social, and economic justice. This mission is undertaken via three tracks of
work:
1. Building the knowledge and power of organisations and movements fighting for
justice and equality.
2. Launching and sustaining community-driven strategic litigation.
3. Scaling impact by promoting equitable working models with the broader field of
litigators.
	54_ML: 
	55_ML: Systemic Justice spends its income on its project implementation-related costs and operational costs which includes running costs and fees for its team members. As a non-profit, we do not seek to generate a surplus. Systemic Justice has an operational reserve target of 3 months of operating expenses, considering a reserve to be a key means to mitigate risk in the event that the organisation was forced to close down its operations. Such an operational reserve would serve to ensure we can meet our obligations towards the team and creditors.
	56: 
	_MLT: https://systemicjustice.ngo/about-us/anbi/
	knop: 

	56_ML: Members of our Supervisory Board receive an attendance fee (vacatiegeld) for their
participation in Supervisory Board meetings. This fee is based on the applicable
guidelines for vacatiegeld as set out in the Dutch Public Sector General Agreement
(CAO Rijk) and detailed by the Dutch Tax Authority (Belastingdienst) for ANBIs:
https://www.belastingdienst.nl/wps/wcm/connect/bldcontentnl/belastingdienst/zakelijk/bi
jzondere_regelingen/goede_doelen/algemeen_nut_beogende_instellingen/aan_welke_
voorwaarden_moet_een_anbi_voldoen/beloning_bestuurders. In addition to this they
may be reimbursed for expenses made in the course of exercising their duties.

Our compensation policy for our team is available upon request.
	57: 
	_MLT: https://systemicjustice.ngo/wp-content/uploads/2026/06/SJ-annual-report-2025.pdf
	knop: 

	57_ML: Our activities for the period are described in our annual report. Please find a link to it below.
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	5_GT: 
	6_GT: 
	7_GT: 
	8_GT: 
	9_GT: 
	10_GT: 

	5_ML: Our tangible fixed assets contains Systemic Justice IT equipment.  Account receivable includes funds we were set to receive from philantropic foundations. Liquid assets is the total balance at closing of SJ Bank accounts in 2025.  

Earmarked funds includes funding received from philanthropic organisations in advance with multiyear expenses commitment from 2024-2027.
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	4_A7: 
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	21_A7: 6461
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	25_A7: 

	JV: 
	_MLT: https://systemicjustice.ngo/wp-content/uploads/2026/06/2025-SJ-financial-annual-report-audited.pdf
	knop: 

	3_ML: Systemic Justice received in 2025 income from three sources: 1) from philanthropic foundations 2) private individuals 3) In-kind donation related to pro-bono legal services.

Our expenses fall in to two categories: 1) Projects related cost in compliance with our philanthropic donations 2) Operational cost that includes our external communication cost, staff cost, IT and office related expenses, Travel, administration, financial expenses as well as governance and organizational development expenses. 



